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What is it

»Mutual engagement of business and EU leaders, initiated by CSR Europe, to
boost business-education partnerships for youth employability and inclusion.

How?

THE NUMBER AND QUALITY THE SKILLS 4

OF BUSINESS-EDUCATION PARTHERSHIFS G ﬂ Pg

BOOSTH gnfjc:ls y CON'IfBU';E’f ‘E




PACTZ;YO.TH

10000

QUALITY BUSINESS-EDUCATION
PARTNERSHIPS

NATIONAL
ACTION

PLANS

a

mmmmmmm

100,000

NEW GOOD QUALITY
APPRENTICESHIPS, TRAINEESHIPS
OR ENTRY-LEVEL JOBS

LEADERS

JOINT PROPOSAL FOR LONG
STANDING IMPACT

BRING RESULTS TO
FIRST BUSINESS-EDUCATION

SUMMIT
23rd NOVEMBER 2017




PACT/ YO.TH 4 c3r

Benefits of business- (i)
education partnerships =

If a young person had four or more interactions with employers they were five times

less likely to be NEET.
87% of schools involved would recommend a business education partnership

96% of schools say employers offering increased awareness of the breadth of
opportunities for pupils’ future careers significantly helps the school to deliver on its
targets

Nearly 75% of businesses say that education partnerships

— increased staff engagement and opportunities for skills development
— improved internal networks
— Provided better understanding of future workforce perspectives

e As a result of work experience, 90% of participant pupils said they would work

harder at school.

S
Source: ‘Destiny should not be determined by demography’, BITC UK, 2015
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= Mismatch between how students are prepared for careers by educators and what
employers require

* Traditional education systems designed to provide knowledge, less focus on skills

= Students lack understanding of transition from education to workplace

» Lack of apprenticeships/ internships/ real-life work experience for students

= Falling participation rates of students in technical professional careers

= Students and parents have difficulty imagining what STEM jobs will look like
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Science, Technology, Engineering

and Maths Sessions:

Examples include

e science experiments/projects

e computing sessions,

* Engineering/ design projects

e electronics camps,

*» mathematics skills programmes

Employability/Entrepreneurship
Skills Sessions:

Examples include

* soft skills sessions: communication,
collaboration, problem solving etc

* social media/ marketing sessions

* entrepreneurship workshops.

al SR Examples of support to STUDENTS

Careers Preparation/Support
Sessions:

Examples include

e career readiness sessions

* interview preparation

» CV writing

* work experience in companies

Student Mentoring

Examples include

* F2F, online, 1:1, group mentoring,

* Employability/soft skills development:
communication, collaboration, problem sovling
etc

e careers advice
* STEM engagement




Enhancing Teachers Knowledge of STEM
Application in the Workplace:

Examples include

* Workshops and courses that support
teachers’ understanding of the application
of science, technology, mathematics in
industry, as well as their understanding of
career opportunities and pathways in STEM
fields

Curriculum Content and Support for Teacher Professional Development:
Teachers:

Examples include:

! . Work placement, industry visit, computer
* working with teachers fo develop lessons science fraining course, mentoring sessions,

that include workplace examples, case training session on the soft skills employers
studies and skills require from new hires

Examples include
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Ireland

141 companies engaged 270,000 students in STEM
sessions, careers & employability skills workshops and
mentoring.

Spain

37 companies engaged 735,000 students through STEM
sessions, careers & employability skills workshops and
mentoring.

Czech Republic

5 companies engaged 67,000 students through STEM
sessions, careers & employability skills workshops and
mentoring.

Switzerland

22 companies engaged 8,445 students in STEM sessions,
careers & employability skills workshops and mentoring.
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IBM is helping to increase student engagement in STEM and
align the worlds of education o employment thuough a
portiolio of education offerings and skills-based voluntearing.

STEM Engagement 1184 intemships cffered
= o ating 204
Etictpating —— p— during 2014
F ’ 402 apprenticeships
offerad in 4
% ' ' ﬁ countries 2014

IEM Voluntesrs:

# Dalvering Sclkence, Englreering and Technology workshops to nurture students" confldencs,
creathity and curosity

= Erhancing teachers" knowiedge of STEM through 1:1 mentoring & professional deveopment sesslons

= Encouraging girs to choose Sclence and Mathematics sublects & carear pathes throwgh Gids”
Dy and STEM camps

= Sypporting the allgnment of iIndustry strategy and Innovation to currlculum objectives and conternt
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Employability and Skills  Statistics:

27“/’
o
of emiplryers have
jobs uniilled because
they could nost find
arnyone with the necessany skilks.
Mcidreny & Company, Educion o
Empioyrmin: Cioming Eunopa’s Yo Inm works)

[EM Volunieers: ' 6 mj]]j.on

* Meanioring students: prowiding careers advice, helping to set & achkave goaks and young pecple
orffer timely support without jobs in the
» Encouraging studants to be confident, efflective communicators and demonstrate European Linion.
persistence and reslience through soft shkils sessions [Mckisay &

Ly, Edeahn
Employmant: Carmng
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» (oaching students to develop thelr Interview techniques B 8V waiting shils
* Taalloing ‘Masterclass' sesgore to meet teachers' needs and spechic curmculum focus.
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Thank you for your attention!

For more information:
WWW.CSreurope.org

Pact4dyouth@csreurope.org

i i
«( csp

'.i EUROPE



http://www.csreurope.org/
mailto:Pact4youth@csreurope.org
mailto:Pact4youth@csreurope.org

PACTZ;YO.TH

ALPHA BANK

SAMSUNG

S) SOLvAY

e

HELLENIC
PETROLEUM

o IMPROVE DIGITAL

Jelefonica

HITACHI

Inspire the Next

o

Support |.n g C«%
Companies o

BO
ZAR

= randstad

Deloitte

Polska

X

BRACCO

LIFE FROM INSIDE

TIRANA
BUSINESS
PARK

B® Microsoft

EUROPE

ZBRIDGESTONE clalcl
Sm— IMAZ
e Google
Z TITAN cab
HALSCAN

e

HUAWEI




R Supportin
PACT/,YO.TH pp. . 5 '
organizations

all Ve
' | The Academy of YO Uth & -
|  Academy o Ay
\ ' Business in Society AIESEC , ,U\
\ Alliance for Youth BRITISH CHAMBER DIGITALEUROPE
o DS B In . . NOTRE 4

Eu n
ERT ; j’? hoolnet

K

*
WY BB meawe s

2 VET L -
iy @ UNITEE _ 1)) ‘
Y

schakels naarwerk EUCIS-LLL

k



. ional X :
it/ yoy Catalyst at the national ‘ cé%

EUROPE
Obiettivi e target per I'Italia ‘ V ‘
7

Ireland

PROMUOVERE [:;g;;:;;
A SOSTEGNO DELL'OCCUPABILITA E DELL'TNCLUSIONE DEI GIOVANI

° SUMMIT
EUROPEO THpRESE-
e A FINE

i’
HgE PACT YOTH @"?E{ﬁ"‘a 9

EUROPEAN

PACT YOJTH




2 Pact for Youth embedded in the
= R EU Skills Agenda

1. In support to EC’s first priority: “a new boost for jobs, growth and
innovation”

2. Three priority areas/ten proposals, e.g.:
*Making apprenticeships the 15t choice
*Promoting entrepreneurial and innovation oriented mindsets

*Improving forecasting and understanding of skills needs now and in the
future through a Blueprint" for cooperation on skills in specific economic
sectors

3. Three essentials to accelerate pace and to secure long standing impact:
— Business-education partnerships (European Pact for Youth)
— Financials mechanisms
— Simplification of governance
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